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LIFESTYLE




“Gen Zis not a lazy generation, but it is
an entitled generation because they
have the freedom to make a more
broad set of decisions than older
generations that have financial
obligations. They're different.”

“Over half of younger adults are living
at home with their parents. Because
many Gen Zers don't have a mortgage
or family to support, they have more
financial freedom to make different life
choices.”

LIFESTYLE

“Gen Z also wants their job to
accommodate therr lifestyle, rather
than the other way around. This leads
to the younger generation being more
likely to work in the gig economy or
change jobs frequently, rather than
stay in a work environment that they
don't like.”

“Gen Zers are less likely to seek
promotions because they don't want to
work overtime and have extra
responsibilities that could impinge on
their lifestyle.”
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City you are moving from

Winston-Salem, NC

City you are moving to

New York (Manhattan), NY

Your current income

$60,000
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SALARY

Data source: ACCRA

Your results
To maintain your current standard of living in New

York (Manhattan), NY, you need to earn:

*144,153

The cost of living is 140.25% higher in New York
(Manhattan), NY.
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CLOSING THOUGHTS

« Be a good mentorl!  Failure might be a new experience
for them.

« Communicate your expectations.
« Ask them for their expectations.
 This might be their first real job.

* Help them understand the lifestyle.
» Be flexible.
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