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GENERATION Z 14 years old –
29 years old



THIS YEAR’S 
GRADUATING 

COLLEGE 
SENIOR

Spent sophomore year worrying 

Would they be sent home? Would they get caught by their RA 
not wearing a mask? 

Spent freshman year of college either online or largely isolated 
at school

Some went to school only to be 
sent home mid-semester

Many spent some time in 
quarantine or sick

Spent most of senior year of high school online

Did not have a senior 
prom

Did not have a senior 
trip

Did not have a 
“regular” graduation



WHY HIRE GEN Z?



IS GEN Z READY 
FOR TODAY’S 

WORKFORCE? 
58% say no.





1 IN 5 HAD A PARENT AT 
AN INTERVIEW



1 IN 5 HAS ACADEMIC 
ACCOMODATIONS



55.3% OF RECENT COLLEGE 
GRADUATES WILL LEAVE THEIR 
FIRST JOB WITHIN A YEAR



LIFESTYLE



LIFESTYLE

• “Gen Z is not a lazy generation, but it is 
an entitled generation because they 
have the freedom to make a more 
broad set of decisions than older 
generations that have financial 
obligations. They're different.”

• “Over half of younger adults are living 
at home with their parents. Because 
many Gen Zers don't have a mortgage 
or family to support, they have more 
financial freedom to make different life 
choices.”

• “Gen Z also wants their job to 
accommodate their lifestyle, rather 
than the other way around. This leads 
to the younger generation being more 
likely to work in the gig economy or 
change jobs frequently, rather than 
stay in a work environment that they 
don't like.”

• “Gen Zers are less likely to seek 
promotions because they don't want to 
work overtime and have extra 
responsibilities that could impinge on 
their lifestyle.”



LAZY GIRL JOBS







SALARY



CLOSING THOUGHTS

• Be a good mentor! • Failure might be a new experience 
for them.

• Communicate your expectations. 
• Ask them for their expectations. 
• This might be their first real job. 
• Help them understand the lifestyle.
• Be flexible.  
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